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A Message From Expat

I’m Irish and I’m living in Moscow!
I’ve lived in Russia for five years and six winters 
now. I work here as real estate editor at Tranio.com. 
Moscow has been an intense ride with no end in 
sight so far. My feelings towards Russia are, if 
anything, complex, because the winter may be grey, 
but every day here is an intense ride of emotion, 
that somehow morphs into the new normal for my 
adrenaline levels.
I came in this country for the adventure and stayed 
to live there.
I’ve ridden snowmobiles on the black 
beaches of Russia’s Pacific coast, 
bathed in volcanic springs by –18 
degrees Celsius, drank kvass with 
metro drivers in suburb hovels, 
walked across the Neva river in 
February, fallen off a dogsled 
and lost some huskies, been 
accidentally interrogated in a 
metro police cell, eaten dried fish 
while swatting mosquitoes at the 
dacha, met more Red Army generals 
than soldiers… If anything, it has improved 
my sense of humour. 
It’s true that my perception differs a little from 
many expats, because I’m used to being the only 
foreigner in my company. Meetings and conversa-
tions happen in a strange bilingual code that we 
have established where it’s okay to start a sentence 

in Russian and finish it in English.
Russians have an intangible secret wisdom about the 
world that shines a new light on things. I’ve heard 
that people here don’t smile, it’s not true, it’s just 
the winter, peak time on the metro or maybe you 
just saw me on a bad day. 
I’ve spent a lot of time in typical Russian homes, 
with the “locals”, so to speak. Such homes still exist 
in Moscow. In a Russian flat, time often seems 
endless among the uniform 1980 soviet-issue furni-

ture and carpeted walls, but in the good way. It 
nearly always includes tea, cake, conversa-

tion, chocolate, food, dried fish, anec-
dotes and mysterious tales of the 

secret metro line followed by some 
karaoke. 
This is both a humbling and eye-
opening experience for any 
 foreigner, especially  since  many  of

 us live  within  the  cosseted  world  of
 Moscow’s circle line

 “Going native” taught me essential one 
thing: “vse budet khorosho” – everything 

will be okay – believe them when they say it, it’s 
true: if you’re Russian and over thirty, you’ve 
already experienced enough social, economic and 
political turmoil to last a lifetime. Life, work and 
even winter do eventually straighten themselves 
out, and that’s what I will continue to tell myself – 
even when my feet are wet and it’s snowing, again.

«Moscow has been an intense ride 
with no end in sight so far»

 «Going native» 
taught me essential 

one thing: «Vse 
budet khorosho» – 
everything will be 

okay»

Leigh-Ann Stewart
Expat from Ireland
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Economic Situation
Currently the Russian economy is heavily dependent on external factors, particularly the sharp fall of 
oil prices (three times over two years), and internal factors related to the country’s economy.
Taking into account the total economic impact of external factors, such as commodity prices and sanc-
tions, Russia lost about $200 billion in one year. That equates to 1–1, 5% of the potential GDP growth 

         

 

  Oil : -23,5% in a year 

In April 2015, Brent oil reached a high of $65, 63 
per barrel in April before declining until the end 
of the year. By December, the price of Brent oil 
hit a low of $37, 60 per barrel – 23, 5% lower than 
at the beginning of 2015.

  Currency: ruble devaluation

In 2015 the main exchange rate fluctuations of 
RUB to USD and EUR were associated with 
changes in oil prices. By the end of the year, the 
Russian ruble had depreciated 29, 7% against the 
dollar and 16, 5% against the euro.
The minimum RUB threshold values were 
recorded in January and May. On 01 January 
2015, USD 1 was worth RUB 56, 24 and on 20 
May 2015 it strengthened to RUB 49, 18. 
On 15 December 2015, the Central Bank of the 
Russian Federation (CBR) set the official 
exchange rate at RUB 70, 22 per USD for the first 
time since August 2015. The exchange rate 
reached a record low at the end of December 
when USD was valued at RUB 72, 92. On 01 
January 2016, the CBR reviewed the official USD 
rate to RUB 72, 93 (highest on record), and EUR 
rate to RUB 79, 64.

  Export and Import

The balance of payments was quite successful 
from a formal point of view. According to the 
CBR, Russia recorded a current account surplus 
increase of 12, 7% to $65 billion in 2015. How-
ever, the trade deficit decreased by 23, 2% to 
$145, 6 billion at the end of the year.

  Inflation 

According to the United Nations experts, Russia’s 
GDP fall was 3, 8% in 2015 with inflation at 15, 9% 
– three times higher than in 2012. The Russian 
economy witnessed capital drain and lower 
investment due to the decline in oil prices and 
sanctions imposed by the US and the EU.

  Capital Outflow

By the end of 2015, the CBR reported capital 
outflow in the amount of $57 billion, despite 
expert predictions of double that at the beginning 
of 2015. Foreign direct investment in the non-
banking sector of the Russian Federation 
 decreased 2, 8 times – to $6, 7 billion over the past
 year.  Indirect  investments  fell  by  $4  billion  in
 2015, after a reduction of $12, 3 billion in 2014
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Dynamics of USD/RUB rate in 2015 
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  Supply remains persistently high

During 2015 Moscow’s high-budget segment of 
the rental market recorded consistently high 
supply levels. Intermark estimates since the begin-
ning of 2015 put vacancy rate growth of high-
budget rental apartments at 26%.

  Competition increases among landlords

By year-end, analysts count 20–25 apartments per 
landlord; a number is comparable with the values 
of 2008-2009. In the most prosperous years, there 
were 8-10 apartments per landlord (i.e., half the 
selection).

  Average rental budget falls

By the end of 2015, the average rental budget of 
demand fell by almost 30% in dollar terms com-
pared to 2014.

  Demand declines for high-budget rentals

Demand on the high-budget rental market of 
Moscow was 26% lower than the previous year. 
The peak of activity was recorded in April. The 
most difficult months were January and March, 
when the dollar was strongest against the ruble.

  Average weighted supply price declines

The current average weighted price of supply on 
the Moscow high-budget rental market in dollar 
terms is 35% lower than in 2014 and almost 40% 
lower than in 2013.

  Great predictability

The average budget of rental supply became more 
predictable. In the last months of 2015, Intermark 
recorded minor fluctuations of about 4%.

         

Expat Housing Review

  
• Political tensions could negatively influence some landlords who may be less willing to rent apartments 
to foreign companies or employees from certain countries. 
• Supply may slightly decrease if the ruble goes down. Some landlords believe that renting is no longer 
profitable and choose to sell their properties or use them for themselves. This should keep rental prices 
more or less stable especially those denominated in rubles. 
• The general trend is still favorable for tenants: supply exceeds demand, giving tenants the possibility 
to upgrade accommodation for the same money or even less.
• Lease contracts are shifting to rubles. Intermark recommends avoiding lease agreements in foreign 
currencies and renegotiating, running USD or EUR contracts into rubles. 
• Housing budgets need to be reviewed at the top and middle levels, in particular when priced in a 
foreign currency. The budget housing market requires a differentiated approach as it remains quite 
competitive, particularly in popular areas. 
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  All foreign employees 
 

New requirements to passport validity term which are to be met by an applicant for a Work Permit 
(initial/extension) - passport validity period must expire not earlier than:

• in 1 year from the date of WP application submission (for NON-HQS)
• in 3 years/* from the date of WP application submission (for Highly Qualified Specialists/HQS)

       Starting from 16.02.2016 the required passport validity period for HQS will be reduced to 1 year 
from the date of WP application submission.

New liability for a foreign employee is established – once employee’s passport requisites are changed 
an employee must apply to Federal Migration Service (with in 7 business days) for relevant adjustments 
in employee’s valid Work permit.

        Penalty imposed on an employee for the violation of this rule – from 4000 to 5000 RUB.

Penalties for carrying out labour activities in position/profession not indicated in employee’s Work 
Permit/Patent are imposed.

        For an employee:
• from  2000 to 7000 RUB with or without deportation from Russia
• from  5000 to 7000 RUB accompanied by deportation from Russia (in case of repeated infringe-

ment).

        For an employer:
• from  2000 to 7000 RUB (for citizens)
• from  25000 to 70000 RUB (for officials)
• from 250000 to 1000000 RUB (for legal entities) or administrative suspension of employer’s business 

activities for the period of 14-90 days.

Employer should notify only local FMS office on conclusion/ termination of a labor contract (LC) with 
foreign employee within 3 business days starting from the date of conclusion/termination of a LC (vs 10 
business days in 2014)

Annual Immigration Overview

2015 was marked by numerous essential amendments to immigration rules and procedures in Russia. 
Let us focus on the main developments that have affected different categories of foreign employees.

Olga Makeshina
Head of Immigration Services
O.Makeshina@intermarkrelocation.ru 
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  Highly Qualified Specialists

The prescribed minimum level of HQS salary to be paid out to HQS by an employer is 167000 RUB 
per month (lower level is admitted only for some categories of employees in definite spheres of 
economy). 
In other words, HQS salary reported in a Quarterly Salary Notification to FMS must be not less than 
three-fold minimum monthly salary (501000 RUB, regardless the facts of employee’s illness/unpaid 
leave etc.). 

        Violation of this liability may result in FMS decision to impose the ban for employer to recruit HQS 
throughout 2 subsequent years. 

Representative offices of foreign entities (accredited in the Russian Federation) have received the 
right to employed HQS.

  Turkish citizens and organizations under Turkish jurisdiction

The set of sanctions was introduced by Russia which were enforced in full scope starting from January 
1, 2016:

The ban on separate types of works provision in the territory of Russia (construction, tourism, hotel 
business, woodworking)

The ban for employers on assignment of Turkish citizens to labour activities in Russia

Exceptions are:
• Employers who have been in labour relations with Turkish employees as of 31/12/2015
• Employers included in the Exemption list (consisting of 53 organizations)

Cancellation of visa-free regime for Turkish citizens entering Russia 

Exceptions are: 
• Turkish citizens holding Russian Temporary/Permanent Residence Permit
• Turkish citizens sent to work for Turkish diplomatic/consular representative offices in Russia and 

their family members.

  Foreign employees from CIS countries

Armenia and Kyrgyzstan entered Eurasian Economic Community and their citizens-employees 
started enjoying the immigration privileges :

• the right to be employed without obtaining permissive documents 
• the right to obtain migration registration upon expiration of 30 days upon their arrival to Russia
• the term of their stay in Russia is determined by the validity term of Labour Contract.

Quota system for employment of foreign citizens from visa-free countries was cancelled and Work 
Permit was replaced by Patent.
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  Expansion of Moscow’s paid parking zone

On 10 October 2015, the paid parking zone in 
Moscow was expanded. For the first time in the city’s 
history, the system has been implemented within the 
commuter belts: it now operates in 133 areas on 95 
streets located between the Third Ring Road and the 
Moscow Ring Road. It costs 40 rubles per hour. 
There is a special residents’ permit for homeowners 
that allows them to pay a flat annual rate of 3,000 
rubles and park their cars for free between 10 p.m. 
and 8 a.m. 

The second phase of expansion was launched on 26 
December 2015 to include areas of heavy traffic near 
places of attraction: malls, business centers, metro 
stations, railway stations, marketsand parks. It also 
targeted large city roads such as Profsoyuznaya 
Street, Varshavskoye highway, Volgogradsky pros-
pekt, Ryazansky Prospekt, Leningradsky Prospekt 
and metro stations like Baumanskaya and Maryina 
Roshcha.

 New rules for calculating compensatory interest

As of 01 June 2015 major amendments to the Russian 
Civil Code came into force, including changes to Article 
395 of RF CC. The article provides for liability in case of 
illegal use of another person’s funds, through wrongful 
retention or failure in due repayment thereof, by obliga-
tion to pay interest on the sum of the debt. Formerly, 
the interest was determined according to the refinanc-
ing rate established by the RF Central Bank (8,25% per 
annum). Effective 01 June 2015 the interest to be paid 
by the debtor is calculated according to the average 
bank interest rate on deposits held by physical persons 
applicable during the respective period and published 
by the RF Central Bank. These rates change each 
month and are generally higher than the refinancing 
rate. 

Personal data of russian citizens 
must be stored on the territory of Russia.

New version of this Law requires storing Personal Data 
of Russian citizens only on the territory of Russian 
Federation.
According to the Law:
1. Registration, systematization, accumulation, storage, 
specification (updates, alterations), retrieval of personal 
data of citizens of the Russian Federation should be 
carried out using the databases within the territory of 
Russia.
2. Access to Internet resources, including network 
addresses, domain names, containing information 
which abuse laws of Russian Federation, may be limited.
3. The current legislation provides administrative liabil-
ity for violation of the established procedure of collec-
tion, storage, use or distribution of information among 
citizens. It should be noted that personal data are not 
only passport data and cardholder data, but also the 
private correspondence. 
Provisions of this Act relate to the personal data of 
Russian citizens, but they can indirectly apply to expats: 
as mentioned above, resources which violate the provi-
sions of the Act, and continuing to receive personal data 
of Russians, but not created servers in Russia, can be 
blocked by a court decision on the entire territory of the 
Russian Federation. This means that access to such 
resources can be significantly disabled from all devices 
on the territory of Russian Federation (computers, 
smartphones, tablets, etc.), no matter who uses them. 
The market is preparing for new procedures. There will 
be few operating companies working with Russians’ 
personal data. Such companies will have special permis-
sions. They will make backups of the personal data of 
Russian citizens.

 

Key Legal Reforms

      

If you have any queries about real estate market 
or upcoming changes to immigration rules of 
these countries, please feel free to contact:
                                 lawyer@intermark.ru

Andrey Lukash
Senior Legal Advisor & Project Manager
A.Lukash@intermarkrelocation.ru 
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Looking for office space? Intermark has been 
supporting clients and partners looking for accommo-
dation for over 20 years. During that time, we 
received a lot of requests for help with office space 
searches and so we created a service for it. We can 
help you too!

New Services

Moving Service
 

Office Search Assistance

HR Online Portal

Moving is often unexpected and rarely planned in 
advance, making it difficult and tiresome to arrange, 
pack and ship independently. To simplify this task, 
Intermark has set up a “Moving Service” to take the 
weight off you with a guarantee of quality and 
efficiency.

This HR portal was designed by our team specifically 
for Human Resource and Mobility managers.Users 
will have all the information about assignees in just one 
click away. While we work with assignees, HR specialist 
can always follow the process online at his/her own 
convenience and peace.

Serviced Apartment

The brand new option of short-run serviced apart-
ments leasing, which uniqueness is in a flexible range 
of terms – from several days to a few months. The 
serviced apartments could be a great alternative to a 
hotel due to its cost, personal space and comfort. 
A distinctive feature of our service is offering the best 
suppliers, along with great experience in the sphere of 
serviced apartments, and a thorough understanding 
of customer needs in this segment.

Pro-Active thinking in crisis:

Saving on Housing
Intermark constantly monitors the real estate 

market and forecasts rental cost variations. Our 
professional team is trained to address changing 
rental costs immediately and ensure their review 
even mid lease, for the benefit of our clients and 
without damaging the tenant-landlord relation-
ship. We carefully assess all client contracts and 
target only those which do not correspond with 
market reality. During 2015, our Intermark team 
successfully conducted over 200 lease renegotia-
tions and saved our clients more than $4M in total 
annual housing costs. Contact our team for 
support if you have questions regarding the value 
of your lease.

Lease Management                                      
Russian landlords can be hard to handle, especially 
for foreigners and corporate expats in particular. 
Intermark has developed a programme that 
simplifies the landlord-tenant relationship and 
ensures all corporate requirements are stream-
lined and complied with. Our lease management, 
or «Sublease» project saves our corporate clients 
from having to negotiate with the landlord by 
transferring legal obligations to Intermark. 
Advantages of our programme include: 
• clients are no longer legally bound to landlords;
• standard lease agreements signed at client’s 
   convenience; 
• rental payments are handled by Intermark;
• simplified renewal and termination process;
• secure damage assessment procedures.
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New Materials
Moscow Relocation Guide

Inside this edition of the Intermark Moscow 
Relocation Guide you will find all the facts of the 
local housing market and different areas of the 
city including the most popular residential areas, 
international schools, medical care and, of 
course, tips for adapting to Moscow life.

Relocation Guides

Intermark helps expats relocate to many coun-
tries and we are proud to present our brand new  
Relocation Guides for Azerbaijan, Belarus and 
Kazakhstan! These guides with useful informa-
tion about migration procedures, housing mar-
kets, international schools, traditions and 
culture, sightseeing and tips making expat life in 
Baku, Minsk, Astana and Almaty interesting and 
eventful.
 

Guide to Rentals in
Russian Regions

Despite various types of locations there are many 
similarities in how the relocation process is 
organized and what challenges and solutions to 
them one finds along the way. This Guide to 
Rentals in Russian Regions will give you an 
opportunity to feel yourself comfortable in every 
city of Russia.

Country Pages

Intermark Relocation is glad to present our new 
country pages for Belarus and Ukraine! 
Our team created these pages for people relocat-
ing to different countries and inside you can find 
important information about immigration proce-
dures, culture and traditions, business communi-
cation styles and other useful tips. 
We also have country pages for Russia, Kazakh-
stan, Azerbaijan and Georgia.
You are welcome!

Regional Guides

In recent years international companies have 
been actively expanding and relocating their 
assignees not only to Moscow, but also to other 
regions of Russia. Intermark Relocation creates 
guides about other Russian cities to make expat 
life easier and more interesting across the coun-
try.
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RELOCATION

• Temporary Housing  
• Orientation & Home-�nding
• Legal due diligence
• Settling in & 24/7 Help-desk
• Departure Support
• Spousal support & Coaching

IMMIGRATION

•  Work Permit
•  Visa support (all types)
• Residence Permits
•  Migration registration & noti�cations
•  Legalization & duplicates’ procurement
•  Immigration due diligence

AND MORE

• O�ce/retail search
• Furniture rental
• Car leasing & Insurance
• HR Workshops
• Language training
• Marketing reports

MOVING 

• International moving
• Domestic moving
• Transportations of antiques
• O�ce moving
• Vehicle moving
• Stock and storage


